Thi s article assesses changes in absolute and relative opportunities of access to the upper strata of the urban social and occupational structure in Mexico, drawing on data from the largest retrospective social mobility survey carried out in the country, which covers all the largest cities and some medium-sized ones. It analyses intergenerational mobility in three periods: before 1982, from 1982 to 1988, and from 1988 to 1994. The results show a striking decline in opportunities of access to the stratum of professionals, managers and executives and large employers. This decline has not been linear but has affected first and foremost those from the lowest strata, then those from privileged strata, while leaving the intermediate strata of the sociooccupational structure virtually unaffected. The article also analyses the evolution of absolute and relative opportunities by gender.
I

Introduction
Since they originated in the early twentieth century, social mobility studies 1 have been exploring the links between social mobility systems and economic systems. The nature of these links was examined in the pioneering social mobility studies in the United States (Sorokin, 1927) , and then in the rest of the industrialized Western world (Lipset and Zetterberg, 1959) . Since the 1970s, most works dealing with the subject have been based on the so-called "FJH hypothesis" (FJH standing for Featherman, Jones and Hauser), 2 which states that social mobility systems in Western industrial societies are fluid and homogeneous to a high degree.
The debate has given rise to a fundamental disagreement between liberal sociologists and materialists. The former argue that, particularly since market reform, the market-based industrial and postindustrial economic structure necessarily involves a fairly constant expansion of social mobility opportunities, i.e., an equalling out of opportunity (Featherman, Jones and Hauser, 1975) . The latter hold a variety of positions, but are at one in arguing that no such tendency exists (Goldthorpe, 1987; Erikson and Goldthorpe, 1992; Haller, 1990 ). In these analyses, then, the idea of a close relationship between the economic system and the social mobility system is central.
These ideas can be explored in Latin America, which has moved from the domestic market-oriented accumulation model that was responsible for the region's urbanization, growth and development to a model that, broadly speaking, has resulted in a decline in economic growth and the ability of the State to cope with the new international conditions, and in heightened economic and social inequality. In Mexico, there have been numerous studies into the effects of this shift on poverty levels and the inequality of income distribution (Boltvinik and Hernández Laos, 1999; Cortés, 2000; Rubalcava, 1999) . Population and job creation trends are also known (CONAPO, 1999 and Tuirán, 2000; Escobar, 2000a) . What has been virtually ignored until now is the relationship between economic reform and the degree of equity in the social mobility system.
Given the lower growth and large economic fluctuations that have been seen, it is essential for this analysis to be conducted with a methodology that can measure structural mobility, which is the outcome of population changes, economic growth and job creation in each occupational stratum.
The present analysis is conducted in two stages. First, it establishes the general level of incorporation of individuals into each social class or stratum, i.e., absolute opportunities for mobility, which are strongly influenced by the level of economic and demographic growth. Second, it uses the analysis of relative opportunities to establish the level of inequality in competition conditions, controlling for economic and demographic developments. This is what may properly be called "endogenous" analysis of the social mobility system. In the debate, changes in participation levels or in occupational distribution are often confused with changes in inequality conditions in the competition to attain the highest socio-occupational positions. For example, there are now more women than formerly in the labour market, both in high positions and generally, but this does not in itself mean that the social mobility system has "opened up"; in other words, the fact that more women are reaching high positions does not allow any inferences at all to be drawn about the conditions and barriers they encounter on the way, since far more women are now competing than before. Thus, there is a need for a specific analysis to show the evolution of inequality in the competition between women of different classes and between women and men, i.e., an analysis of relative opportunities by class and gender.
The material analysed here is taken from the project "Género, edad, familia y trabajo: la reestructuración de la sociedad urbana en México", directed by Agustín Escobar and financed by the Ford Foundation, the National Council for Science and Technology (CONACYT) and the Centre for Research and Higher Learning in Social Anthropology (CIESAS). M. González de la Rocha, R.M. Rubalcava and B. García provided generous and helpful comments on a number of preliminary versions. 1 In this, as in most other studies on the subject, occupational mobility is equated with social mobility, owing to the close relationship between the two. Mexico is no exception. See below for the relationship between schooling, income and occupational stratum. 2 See Featherman, Jones and Hauser (1975) and Erikson and Goldthorpe (1992) . This is the aim of the present study, which explores the way mobility systems have become more or less open as Mexican cities have moved from import substitution industrialization (ISI) to a period of crisis, adjustment and uncertainty (transition phase) followed finally (up to the present) by a third period which we call the "restructuring" period. For our purposes, and in this text, analysis of the social mobility system at the "genotype" level is defined as the analysis of relative opportunities for social mobility by class and gender and, more specifically, as the analysis of odds and of odds ratios, respectively, in all social groups in relation to the highest class in the occupational structure.
The analysis is based on a random sample of households and individuals in six Mexican cities (Mexico City, Guadalajara, Monterrey, Mérida, Veracruz and Córdoba-Orizaba), conducted between July and September 1994, which was a core component of the "Género, edad, familia y trabajo" study. Although it has its limitations, it is the broadest survey of social mobility to have been conducted in Mexico and, in view of its coverage, we believe that it reflects the general conditions of the urban social structure.
Social mobility systems were studied in Mexico during the 1960s and early 1970s. In these studies, the analysis of social mobility was related to the rapid urbanization of Mexico and the unequal participation of the population in the labour and employment modernization process that took place then: the expansion of the State machinery and social services, and of service functions in companies (Balán, Browning and Jelin, 1973; Muñoz, De Oliveira and Stern, 1977; Contreras, 1978) .
The main contributions of these studies to our subject are as follows: i) they establish the inequality in individual attainments by class of origin; ii) they highlight the importance for attainment levels of migratory origin and "exposure" to the urban environment, and iii) they allow a distinction to be drawn between structural social mobility and circular mobility.
They have four limitations, however: i) they deal with just one city, Mexico City or Monterrey, and are not comparable between themselves; ii) they deal only with men; iii) they do not provide an analysis of changes in the social mobility system as such, i.e., in the "endogenous" or inequality characteristics of social mobility, and iv) they do not systematically reflect the heterogeneity of occupations, strata and social classes.
These limitations determine the main challenges to be met by research into social mobility today. The greatest challenge, however, will be to determine how and by how much the basic components of social mobility have changed, so that we have available a medium-term historical diagnosis of the increasing or decreasing openness of stratification and mobility systems in our countries. This is essential, given the depth of economic and institutional change in the societies of Latin America.
The weight of Mexico City and other large cities in the country has diminished, and it is medium-sized cities that are now the most dynamic. For this reason the analysis, while it cannot neglect the largest cities, also needs to include medium-sized ones; this would mean, in principle, that the findings could be treated as applicable to the urban system as a whole.
Women need to be included. Given the doubling of women's participation rates, economic restructuring (which may affect men more than women) and the growth in households headed by women (Payne and Abbott, 1990) , it is unacceptable for class or social stratum to be determined predominantly by the employment of male heads of households.
The analysis presented below seeks to overcome these limitations. Its main contribution is to establish levels of change in absolute and relative opportunities for social mobility as one economic phase succeeds another, and the interaction between the growing participation of women in employment, on the one hand, and the general conditions of the mobility system, on the other. 3 3 Many problems still remain to be addressed in future studies, however. Two may be mentioned here: the economic reforms have not reduced, but entrenched, the structural heterogeneity of employment in Latin America, where a sector of modern privateand public-sector employment governed by bureaucratic rules exists side by side with ever-growing numbers of people in informal occupations (or the black economy) or in own-account work. Should social mobility analyses create at least two mobility systems, each identified with an employment sector? How should this diversity be recognized? Is there enough movement between these sectors for it to be possible to speak of a single system? Is one of the two a "trap" for those entering it, or are these both "open" sectors, meaning that they can be taken together as a single system? Another challenge for analysis is the growing scale of occupational and social exclusion in Latin America, transcending occupation-centred analysis.
The purpose of this analysis is to measure changes in opportunities of access to higher-level occupations in Mexican cities. The first axis in this measurement is social class, 4 and for this a specific stratification has been designed. The second axis is time. The analysis looks at the careers of individuals who began working before 1982, between 1982 and 1988, and between 1988 and 1994 , and contrasts the relative opportunities of individuals from different social classes in the import substitution industrialization period, in the transition years from 1982 to 1988, and in the subsequent economic restructuring. A further variable is brought in, namely gender, to establish whether women are now competing under the same conditions of inequality (of gender and class) as before 1982.
Empirical analysis of these phenomena is vital, since opposing forces were acting on mobility systems during these periods. When growth in modern and nonmanual occupations stagnates generally, some privileged groups can bring into play mechanisms that restrict entry to them, so that the system will tend to close up and inequality of access to intensify. Conversely, when recruiting for such positions the private sector and State will prefer people who demand less in the way of wages and security, which may lead to greater openness (and a corresponding diminution of privilege). Social institutions that create a degree of equity (staple food subsidies, free education, universal health services) are also undergoing restructuring, although it cannot be said that their influence is clearly diminishing in Mexico. Price subsidies for food and utility services have been dismantled. Public education services have expanded their coverage. "Open" health services have done the same but the best-developed system, the employment-linked health services provided by the Mexican Social Security Institute (IMSS), now covers a smaller proportion of the workforce than before, as informal employment has increased. In other words, so long as these systems work, they will tend to promote equity and open up the social mobility system; but if they go into crisis, this system may tend to close up. Lastly, the rapid growth of "targeted" social health and education programmes will also need to be evaluated for their effects on the equity of social mobility, although their effects are not yet observable. 5 Households partially offset the decline in real wages by increasing the participation of women and young people in the workforce (González de la Rocha and Escobar, 1986; González de la Rocha, 1988; De Oliveira, 1988; Selby, Murphy and Lorenzen, 1990; De Barbieri, 1989; Cortés and Rubalcava, 1991; Tuirán, 1993; González de la Rocha, 1994, pp. 136 to 139; Escobar and González de la Rocha, 1995; Hernández-Licona, 1997, pp. 547-560) . At 39%, women's participation in employment is now about double what it was in 1979 (García and De Oliveira, 1994; INEGI, 2002) . If this intensification of employment is accompanied by a reduction in years of education among poor women and young people, then greater inequality could result. But if the increase is distributed equally among all social classes, there might be no change.
Besides the interplay of opposing forces, changes in the nature of the labour market are likely to be found in the periods examined. We shall deal only with two. First, it is possible that what is meant by reaching the "top" of the occupational hierarchy may have changed. In other words, it may have happened that the everincreasing power of employers has resulted in these higher positions being "downgraded" in relation to lower ones, so that access to them is less remunerative than before, at least in one sector of employment (the public sector, for example). Reyes Heroles (1983) noticed the beginnings of a process of this type as early as the II Aims and hypotheses of the analysis 4 We are aware of the ambiguity of the term "social class" when used to refer to social conglomerates united by educational and income levels and their position in the social scale, rather than production relationships. For this reason, the term "social stratum" will be used in some cases. It should be noted, though, that the two terms are used synonymously in this text. 5 In Mexico, the Progresa programme (now the Oportunidades programme) began operating in 1997 in deprived rural communities and only included poor urban areas in 2001 and 2002. This programme makes cash payments to poor families (4,240,000 beneficiary families in 2002), on condition that they send their children to school and comply with health programmes (Escobar, 2000b and 2000c) . Given that this support is targeted on poor households, the impact of the programme should consist in: i) a rapid rise in educational levels among the poorest, and ii) a diminution of inequality in school achievement between the poor and the non-poor. second half of the 1970s, when the income gap between manual and non-manual employment narrowed perceptibly. Solís (2002) made the same observation in a recent analysis of occupational mobility and income in Monterrey. Secondly, it may have happened that stagnation in the non-manual and higher occupations has resulted in a more extended career structure, i.e., in a multiplication of the intermediate stages between the beginning and culmination of a career. This may mean that careers commence at a lower level, although some of those setting out from lower positions than earlier cohorts may also reach the highest positions, only later in their careers.
To sum up, in periods when the economic model is changing there are a wide range of forces acting in different directions upon the social and employment structure, and some of these forces alter the nature of this stratification. But given the right sources and methods, this need not prevent us from ascertaining the direction and significance of economic change in terms of greater or lesser openness in the social employment structure.
III
Methodology and model of analysis
As has already been stated, this study seeks to ascertain only how and to what extent patterns of labour mobility have changed, for both men and women, in the phases through which the Mexican economy has passed during the last five decades. The aim is to find out whether there have been changes in mobility patterns by class and gender and, if so, what the direction of these changes has been.
With this aim in mind, one of the main elements in the "Género, edad, familia y trabajo" project is analysed. These are the results of a wide-ranging questionnaire conducted with a random sample of 11,800 households in six Mexican cities (Mexico City, Guadalajara, Monterrey, Mérida, Veracruz and Córdoba-Orizaba), which was answered by 25,000 people aged over 18. It included questions on the migratory, educational, occupational and family history of both the respondent (also called "ego") and the person who was the breadwinner 6 when the respondent was 14. Between July and September 1994, the questionnaire was appended to the National Urban Employment Survey (ENEU) conducted each quarter by the National Institute of Statistics, Geography and Information (INEGI) in 44 Mexican cities. Given the nature of the research, particular care was taken to avoid the pro-male biases that characterize traditional social mobility surveys. Details of the design and results can be found in Escobar (1996) .
Six occupational strata were used to analyse social mobility. Ranked from top to bottom, they are as follows: (I) Professionals, managers and executives and employers of more than five workers. Table 1 shows that an informant's average income by occupational stratum declines systematically from the top to the bottom of the ranking. 8 The monthly income of professionals, managers and executives and employers of more than five workers (stratum I) is 3.25 that of technical and whitecollar workers (stratum II) and 3.3 times the average; from the second stratum downward the decline is 6 By "breadwinner" (responsable económico) is meant the person who made the main contribution to the respondent's subsistence when the latter was 14. In over 80% of cases this is the father; it is the mother in less than 10%; the balance is made up of other adults and the actual respondent. The breadwinner, male or female, is regarded as the respondent's predecessor for the purpose of assessing the respondent's social mobility. 7 In this urban sample, few respondents belonged to this agricultural employment stratum; the calculations include it, however, because it is very significant as the breadwinner's occupation (N = 2.255) and the inequality encountered is significant and consistent with other studies. 8 All the tables in this article are based on material obtained from the survey carried out for the "Género, edad, familia y trabajo: reestructuración de la sociedad urbana en México" project. regular and even. The polarization revealed by the table reflects the unequal distribution of income in Mexico.
At the same time, educational levels fall systematically down the occupational scale.
The unemployed are not included in this analysis. They lack the attributes needed to place them in the stratification; besides, it would be wrong to assign the same place to an unemployed professional as to an unemployed farmer. Their social strata remain different even though they are both unemployed, because they belong to social groups normally defined by their previous occupations. However, analysis of movements into and out of unemployment and their impact on subsequent occupational attainment, among both men and women, is of growing importance in Latin America (Cerrutti, 2000a and .
The following points should be made about this table: i) there is a clear gap in educational levels between those in the top stratum (I) and the rest, the distribution in this group being concentrated in full and postgraduate higher education; ii) technical and whitecollar workers are characterized by the predominance of secondary and higher educational levels, and iii) the lower levels of education predominate from the third stratum downward.
This paper looks at mobility between the occupational stratum of the informant's first job and that of the breadwinner in the household when the informant was 14, i.e., intergenerational mobility up to the first employment of men and women from all urban social classes.
In measuring social mobility it must be remembered that in a sample of people whose ages range from 18 to over 97, a distinction has to be drawn between changes in occupational stratification resulting from the spectrum of opportunities made available by the economic structure, i.e., what is commonly termed structural mobility, and changes influenced by an individual's class of origin. For example, it is well documented that the growth of services in the Mexican economy in the 1970s increased employment opportunities for women; consequently, some of their social mobility was due to this widening of the opportunities provided to them by changes in the economic structure. Thus, we need a method that can measure inequality in the attainments of different people and not just their absolute mobility, whether upward or downward.
The Mexican economy is usually viewed as having passed through three periods in the last five decades, namely: the stabilizing development period, which ended with the 1982 crisis, although its problems began in the early 1970s and manifested themselves dramatically in the 1976 crisis; the transition period, when the policy approaches of the import substitutionbased development period coexisted with those of the third period; and the last phase, that of structural change, whose commencement is dated to 1988 and which might be characterized by the formula "more market and less State" (Cortés, 2000) .
If each of these three periods is characterized by economic structures that are qualitatively different, patterns of urban occupational mobility should display significant alterations. For example, it is known that one of the characteristic features of the import substitution model (phase I) was strong growth in typically middleclass jobs; meanwhile, the keynote of structural change (phase III), at least up until the early twenty-first century, has been rising poverty and greater social polarization worldwide (World Bank, 2000; UNRISD, 2000, pp. 11-13) . Mexico has been no exception (Hernández Laos, 2001, pp. 56-67 and 98-119) .
Taking account of the three phases through which the Mexican economy is considered to have passed during the second half of the twentieth century, the sample was divided into three by the age of respondents: up to 26; 27 to 35; and 36 and over. These three categories place the breadwinner either in the same period as the respondent, or in the one immediately preceding, as table 3 shows (it must be remembered that the information on the breadwinner relates to the year when the respondent was 14, and it can be used for analysis between and within periods). In theory, the study provides information on social mobility within each phase, leaving structural mobility constant; this control will only be partial, however, as a Period I, stabilizing development, 1982 and earlier; period II, transition, between 1983 and 1987 , and period III, structural change, between 1988 The "father or breadwinner" category refers to the father (if he lived with the respondent) or, in his absence, whoever made the main financial contribution to the domestic unit where the respondent lived at the age of 14. Among those entering the labour market in period I, this was the father in 80% of cases. Among those entering it later, it was the father in 91% of cases.
in the third group to period I. This classification of age groups in the historical periods was used to produce the transition matrices that can be found in the appendix. The calculations provide information about the proportion of "successors" ending up in each of the six strata, given the strata of their "predecessors". These data are quite informative when there have been no changes in the opportunity structure, or when change has been gradual and the observation time short, or when the economic structure has not undergone significant changes during the period analysed. None of these situations holds for Mexico in the second half of the twentieth century, so the likelihood of mobility in the country depends not just on the stratum of the breadwinner, but on structural changes as well. It has already been noted that dividing the observations into three subsets defined by respondent age only partially measures the effect of structural mobility since, as was seen in table 3, these combine some of the periods through which the Mexican economy has passed. Mobility studies usually control for structural mobility by calculating the odds ratio (R), 10 odds being the quotient between the probability of moving and not moving between strata i and j. adjoining intervals overlap. 9 This imprecision in the empirical cut-off points needs to be dealt with for accurate results to be obtained.
For the purposes of the present study, all members of the first age group are classified as belonging to economic period III (structural change), those in the second age group are assigned to period II, and those 9 The classification is not based on the date of first employment but on age in each of the periods. Thus, for example, the young cohort was aged between 12 and 20 when the restructuring period began in 1988, so that the great bulk of these people began their careers after that time. 10 The idea is that, in principle, structural mobility should provide more opportunities at all ages, so that the odds should increase proportionately; i.e., the odds of all age groups should increase. Suppose that during a particular period, for example, for every child of professionals descending four remained in class I, while for every two children of office workers only one reached this class, and the odds doubled in both cases because of a change in the production structure, i.e., increased to eight and two, respectively. In this example both odds rise, but the ratio between them stays constant. This statistical artifice annuls the effect of the structural factor, since the incidence on the probability of the numerator is cancelled out by that operating on the denominator. Now, given the social class of origin, as measured by the occupation of the breadwinner when the respondent was 14, it is possible to find out which is the modal class of destination, i.e., the most probable. In the language of descriptive statistics, this category is a central tendency indicator, and there is one for each line of the transition matrix. If it is known that the predecessor was situated in stratum i, the mode indicates the most likely destination for the respondent in the occupational hierarchy. Following the rules of elementary statistics, the transition probabilities, the odds and their ratios, which can be regarded as central tendency measures, were supplemented by entropy, which is a dispersion measure for non-metric variables (Theil, 1972) .
IV
The results
Changes in general intergenerational mobility to first employment
This article only analyses intergenerational social mobility between the respondent's first job and the occupation of his or her father or breadwinner when he or she was 14. Naturally, most of those surveyed were in different jobs or occupations by the time of the interviews. Nonetheless, the decision to confine the study to mobility at the time of first employment allows a partial estimate to be reached of the effects of differing career length between young and old. In this way, we were able to contrast fairly comparable points in the careers of all the individuals analysed, irrespective of age. Table 4 shows the mobility opportunities associated with the six social strata during the import substitution industrialization ("ISI") period, the transition ("mixed") period and the economic restructuring ("restructuring") period. The odds given in the body of the table indicate the opportunities for individuals in the sample to reach stratum I, depending on their stratum of origin and their cohort. 11 The three series of odds show, as was to be expected, that opportunities for entering stratum I decrease as we descend from the top to the bottom of the stratification. Social mobility prospects do not change significantly in the first two periods, but in 11 The definition of odds is 2, 3, 4, 5, 6, where P ij symbolizes the probability of a person having a stratum j job, given that the breadwinner was in stratum i when the respondent was 14.
the third they decline sharply at all social levels. These results show that economic restructuring in Mexico, at least in its early stages, reduced opportunities for occupational mobility by comparison with the options made available by the previous economic model.
To form an idea of the degree to which absolute opportunities for labour mobility had diminished, we established for each stratum the ratio between the odds in the import substitution and transition periods in relation to those in the restructuring period; this yields a single, simple number that gives an idea of the effect the change in model has had on mobility for the different social classes.
As table 5 shows, the decline in opportunities is greater among those from the two lowest classes, although it is also substantial among the higher classes. Economic restructuring diminished opportunities for social mobility among all strata, but this effect was far more marked in the lowest classes. It should be noted that the reduction in opportunities left employers of up to five workers and non-professionals virtually unaffected. This is an interesting finding that could guide future research into the informal sector, and it is worth asking whether it is related in any way to the marked growth of this sector in the last two decades. The central characteristics revealed by the table show that the tendency is not linear by social stratum of origin (it is more like a "U"). Furthermore, the fact that the greatest decline is found among the most deprived sections of society indicates an increase in the inequality of opportunity.
In this analysis, as was explained in the previous section, we have included a dispersion measure for those leaving each social stratum of origin, called entropy. 12 This measurement is the only one in our analysis that does not relate to attainment of the highest social stratum, but to the dispersion of those from a given category among all destination positions. In  table 6 we present the results of the standardized entropy calculation. The values of this measure range between 0 and 1; the entropic index of a stratum tends to zero when all successors end up in one and the same stratum (albeit not necessarily that of the predecessor); when this happens, the transition matrix has to be examined to identify which that destination was. If the origin has no influence whatever on the destination, the index will have the value 1; in this case all destinations are equally likely to be reached from the starting point of a given stratum.
The information contained in table 6 supplements that of the earlier tables; these confined themselves to showing what happens to social mobility whose destination is the top of the stratification, whereas this one synthesizes the opportunities for mobility from any origin to any destination.
The data in this table yield the conclusion that during the transition years, as compared with the import substitution industrialization stage, the social mobility options of the first four strata (I to IV) diminished and those of unskilled manual, itinerant and "other" workers increased. Conversely, when we compare the restructuring period with the ISI period it transpires that social mobility fell for all social classes without exception.
Against the background delineated so far (social mobility in the ISI period, changes in mobility that varied by stratum during the transition period and a clear general reduction in mobility opportunities during restructuring, accompanied in particular by a lessening of opportunities to reach the top), it must now be asked which was the class whose members bore the brunt of the changes. Asking this is equivalent to focusing the inquiry on social mobility opportunities, taking changes 12 For the particular case being analysed, entropy H is defined as: of period into account; this analysis will yield what is usually called the "genotype" of the social mobility system. The odds ratio 13 can be used to study mobility controlling for the effects upon it of structural mobility, i.e., that portion of the changes of stratum that arises from alterations in the economic structure. This is what we call relative opportunity analysis, i.e., the analysis of competition conditions in the social mobility system, irrespective of economic and demographic fluctuations. Table 7 shows the evolution of relative opportunities for people from different strata, irrespective of the absolute level of movement into class I, and allows these opportunities to be analysed between any pair of social classes, although the reference variable is always the opportunity ratio of those from stratum I. Focusing on the economic restructuring phase, as compared with the import substitution phase, it transpires that the disproportion between the opportunities of the lowest classes and those of people from the highest class increases; this outcome was to be expected since, as was seen earlier, the situation worsened most in the lowest classes.
The odds ratios of the second and third strata increased significantly in the restructuring phase by comparison with the ISI phase. Thus, technical and white-collar workers, along with employers of up to five workers and non-professionals, who did not escape the general decline in mobility opportunities, did see a relative improvement in their prospects of reaching the pinnacle of the occupational structure. As can be seen, the ratio of stratum III almost doubled, because opportunities diminished less there than in stratum I, and the stratum II ratio rose significantly.
Thus, changes in relative opportunities for reaching stratum I between the ISI and restructuring phases can be divided into three: relative inequality of opportunity declines among those from the first three social classes, holds fairly steady for class IV and increases in classes V and VI, particularly the latter. Thus, rising up from farming to stratum I becomes practically impossible: during the ISI period, inequality was 1 over 0.05, or 20 times; during the restructuring period, the ratio was 1 over 0.026, or approximately 40 times; this indicates that those from stratum I have 40 times as much opportunity to reach that stratum as (1996) . 13 The odds ratio is defined as R M M P P P P those from an agricultural background or, in other words, that the relative opportunities of the latter have halved.
Intergenerational mobility by gender
The research done in Mexico shows a significant and steady rise in female participation in the workforce. The question, then, is what kinds of employment women end up obtaining in a context of greater rigidity in social mobility. The rise in female employment could be due both to a strategy by households to cope with the successive crises through which the country has passed since the 1980s (González de la Rocha and Escobar Latapí, 1986) and to a cost-cutting strategy on the part of businesses, if we consider that women are usually paid less than men for doing the same jobs with the same qualifications (Pacheco and Parker, 1996) . If this were the case, we should observe barriers to the social advancement of women. At the same time, research has shown that the increase in educational levels among women (García and De Oliveira, 1994) has been one of the forces driving this growth. Assuming a relationship between years of education and social stratum, these processes should translate into social advancement. What effects have these changes in workforce participation had on social mobility by gender? Table 8 shows the odds of reaching stratum I for people from all strata, by cohort and sex. The odds in the panel where the information on women is displayed indicate that women from households whose breadwinner was in any of the three upper strata (I to III) experienced a significant rise in their opportunities for social mobility in the transition period, as compared to the ISI period. However, this increase was uneven: the odds rose by a factor of 8.4 for women from stratum I, by 3.1 for those from stratum II and by just 1.6 for those from stratum III. In the social layers at the base of the pyramid there were no significant changes during the period. Women from domestic units headed by skilled and unskilled manual workers, and those from rural households, experienced no significant change in their almost non-existent opportunities for reaching the pinnacle of society.
The economic restructuring years were accompanied by a significant reduction in the social mobility options of women from strata I, III and IV, while in the bottom two there were once again no significant alterations. Only the daughters of technical and white-collar workers (II) kept the same odds as in the transition years. More in-depth studies will be needed to understand this behaviour.
The shift from the ISI model to the transition model was accompanied by an increase in the opportunities for women from the higher classes to reach stratum I (or remain there), and the shift from transition to restructuring was marked by a significant decline in the odds, with the exception of the daughters of technical and white-collar workers already referred to. Since the growth was greater than the reduction, (1996) .
women in strata I and II improved their mobility options over the three periods. Women descended from small employers and technical workers, whose options expanded significantly in the transition period, saw them contract severely when economic restructuring took place, so that they ended the period with a large reduction in the odds of their rising up to the highest class. Those from stratum V saw virtually no change, while those from IV saw their already meagre options diminish further.
The transition did not alter social mobility opportunities for men, except for those with predecessors in strata I and III, whose odds fell by 30% and 60%, respectively. Once the new economic model was consolidated, mobility options declined markedly in all strata except that of small employers and nonprofessional own-account workers, for whom the decline was small. Does this have some link with the expansion of the informal sector?
Owing to the movements described for men and women, it transpires that opportunities for reaching stratum I have altered in ways that differ greatly by gender. Whereas tables 4 to 7, which appear in the previous section, only showed insignificant changes between the first and second phases, table 8 shows that for men the situation worsened in an almost linear fashion, while for women in the higher classes the situation improved very significantly from the first period to the second and then worsened markedly from the second to the third. The "stability" in social mobility opportunities between the ISI period and the transition period that is observed in tables 4 to 7 is made up of a worsening of opportunities for men and an improvement for women. From the second period to the third, the situation worsened for both sexes. Table 9 compares the mobility opportunities of the first two phases with those of the restructuring phase. For men from stratum I the fall is almost linear and for those from stratum II there is a decline followed by a slight recovery, while for the rest there is greater stability from the first to the second phase and a marked reduction in the third.
In any event, the overall result for men is a loss, while the situation for women has been far more variable. All in all, opportunities for women from the first two strata have increased very significantly. Those from strata III and IV have experienced a loss of opportunities, and those whose predecessors were in agriculture have seen virtually no change.
The gender-specific entropic index adds to the analysis of the previous section, which did not distinguish this variable. The dispersion of men in the destination strata is quite high, indicating that males of any social status have "similar" probabilities of ending up in any stratum. Furthermore, entropy changes are small, meaning that options for moving between the different strata seem to be independent of the period being passed through by Mexican society at the time.
During the transition years, women's opportunities for social mobility diminished by comparison with the previous phase in all strata, except among those from households headed by itinerant and unskilled manual workers. When the restructuring period was over the mobility prospects of women diminished again in all classes except the highest one. Women in strata I and V escaped this tendency, ending up with higher entropy in the restructuring phase than in the ISI stage. Overall, table 10 indicates that inequality by origin is probably lower among young men and higher among young women. Table 11 shows the odds ratios of movement into stratum I by origin and gender, i.e., the inequality of opportunities of access to stratum I within each gender category.
The increase in the odds ratios of men in the restructuring period as compared to the ISI stage shows that, despite the reduction in opportunities for rising socially into stratum I, there has been a reduction in relative inequality by stratum of origin in the male distribution, except for those from agricultural backgrounds. The opposite is true of women: those from strata I and II are in a very different situation from the rest.
Lastly, table 12 analyses the evolution of gender inequality, i.e., the male odds ratios for advancement to stratum I compared to the odds for women. 14 A value higher than 1 indicates that men have the advantage over women. The table shows that over the period analysed there is a clear tendency for the male advantage to disappear in the two upper strata. In the ISI years the odds of upper stratum men were almost 13 times as high as those of women in the same class, but they tended to equal out during the transition and shifted modestly but perceptibly in favour of women when the new economic model began to operate. A similar, albeit less drastic movement is seen in the stratum of technical and white-collar workers, since during the transition men still had the advantage over women. Men whose predecessors were small employers or non-professional own-account workers (stratum III), or skilled workers in industry and formal workers in services (stratum IV), have greater opportunities to attain the top stratum than women in those same occupational categories. There is a difference between these two strata, however, since men from stratum IV systematically improved their advantage over the three periods, having started with a modest advantage during the ISI years, while those from III were at a disadvantage to women during the import substitution years, and even more so during the transition, but drew level with them under the new model. Thus, the male advantage disappeared and a female one was created in strata I and II, and masculine privilege was strengthened in stratum IV, while opportunities for social mobility were evened out in III.
This paper sets out to study the changes that have occurred: i) in opportunities for occupational attainment; ii) in the inequality of such attainment, and iii) in the interaction between the growing participation of women in employment and changes in occupational opportunities between and within the genders. We hope it will contribute to the debate about structural change in Mexican and Latin American society during the period of stabilizing development, the crisis that followed and the introduction of the model based on freer trade and liberalization of the domestic economy.
The strategy followed was to take the attainments of class or stratum I (professionals, managers and executives and large employers) as a reference point. This was decided upon to avoid reaching erroneous conclusions about occupational attainments by gender (Portocarero, 1989) and to obviate the need to bring in analyses of the restratification process in Mexican society (Rubalcava, 1999) . Since the 1960s, and still now, the occupations comprised in class I have stood high above the rest in every sense, for both men and women.
Among the findings, we would stress, firstly, a considerable decline from 1988 onward in the opportunities of all occupational strata for rising to class I or remaining there. That year, in our judgement, marked the boundary between the old import substitution model and the new model. The only exception to this pattern is found among those from class III (small employers and non-professional ownaccount workers), where the decline is much less marked. It should be noted that the market position of members of that class shielded them, at least in part, from the consequences of the policies that reduced wages and incomes in Mexico in the early 1980s.
The decline in opportunities or probabilities of attainment is not directly related to economic growth. While growth in the economy and formal employment has been very low since 1982, attainment probabilities began to fall in 1988. This, in our opinion, indicates that the change in the mobility system is closely related to the accumulation model and not merely to economic growth.
In the second place, this decline has been greater among those from the urban and agricultural working classes than in the remaining strata. The relative decline in attainment opportunities displays three tendencies: diminishing in the first three strata, holding steady in the fourth, and increasing among those from the fifth and sixth strata. This finding is a first indicator of V Conclusions growing inequality and, in particular, of a strengthening of the barrier separating the attainments of the higher and intermediate classes from those of workers, lowlevel services workers and farm workers in general.
Thirdly, the analysis of the entropic indices showed that the dispersion of individuals from each class through the occupational structure was constantly declining; i.e., there was greater occupational fluidity in society in the years when the old stabilizing development model applied than in the years during which the new model has applied. This finding, combined with the previous one, allows us to state that, as well as intensifying inequality, the Mexican occupational mobility system has become more rigid. In other words, the occupation of the respondent's father or breadwinner has become a more robust predictor of the respondent's own occupational destination. This indicates that the role of the social institutions that contribute to greater equity in the competition for occupational positions (consumption subsidies for the lower classes, social education, health and urban services) is becoming weaker and weaker within the social mobility system in Mexico. This is true of people working in urban employment generally in the Mexican cities covered by the data and, we believe, in urban Mexico as a whole. But the inclusion of the gender variable in the analysis allows it to be shown that the results are a composite of difference tendencies for men and women.
While the opportunities for male attainment fall continuously from the first period to the second and from this to the third, for women there is found to be: i) a substantial improvement in opportunities from the first period to the second and ii) a decline that is large, but smaller than for men, from the second to the third. Thus, the apparent stability of opportunities between the first two periods is actually composed of a worsening for men and an improvement for women, while from the second to the third the tendency is similar for both, although it differs in degree. This behaviour must be related to the continuing expansion of educational and occupational opportunities for women since the 1970s. However, the strength of this phenomenon during the transition period (1982) (1983) (1984) (1985) (1986) (1987) (1988) , when modern services were no longer growing, also suggests it is possible that employers adopted a strategy in those years of recruiting women to senior positions, possibly because women are paid less and are less wellplaced to negotiate with employers than men. But this is a hypothesis which will have to be explored in another study. The final outcome, in any event, points to reduced inequality in opportunities for attainment by gender. This diminution, however, is not linear from top to bottom of the occupational structure.
The detailed analysis of developments in social mobility opportunities within the gender groups, however, shows that all in all, while opportunities for reaching the top of the stratification have diminished for men in all social classes, for women the situation is more involved. Opportunities for attainment among the female descendants of predecessors situated at the top of the occupational stratification increased during the economic restructuring years in relation to the prospects they had while the old economic model was in place; but among women from the lower classes the opposite movement was seen, i.e., there was a marked decline in their opportunities over the same period. The composition of the two movements meant that inequality between women by class of origin increased. This creates a striking difference between the genders, since men from the higher classes have seen the advantage gap between them and men from the lower strata narrow, reducing inequality by class of origin.
These tendencies are manifested in entropic indices that are higher for men than for women, while over time these indices show a rising trend (less determined by class of origin) for men and a falling one (more determined by class of origin) for women. These patterns suggest the conclusion that the occupational structure tends to be more fluid for men than for women and that this fluidity is increasing in the case of the former and tending to diminish in the case of the latter.
The interplay of these movements has meant that inequality in opportunities for achievement is now greater among women than among men. It may be suggested that this finding is related to the greater rapidity of changes in fertility and family size in the higher classes, and to a greater perception that women have to perform a role as workers for most of their adult life, i.e., that they need to "have a career", so that their parents tend to invest more in their education. But once again, this is a hypothesis that will need to be explored later.
The above analysis supports the idea that, in the years which other analysts have shown to be a time of large, sudden changes, Mexico has undergone a profound transformation affecting not only incomes (Rubalcava, 1999) , poverty and inequality (Cortés, 2000) , but also the underlying ways in which society distributes opportunities among the population. This analysis ought to be updated at later dates, taking advantage of the availability of databases such as the Retrospective Demographic Survey conducted in the country in 2000 and 2001.
Notwithstanding the above results, it should be noted that our analysis has certain limitations. One important one, with a number of consequences, is that as the labour market evolves, so may the relationship observed between the outset and the maximum attainment of people's careers. The market has become more rigid, and differences of education could, on the one hand, help many men originally from class I to return to that class, even if their first job was in a different one. For the same reason, it may become less likely that people from low classes will succeed in reaching stratum I with time. In other words, the analysis could mask a growing inequality among men. Similarly, our analysis finds that equality in occupational opportunities by gender has increased. But hitherto men's careers have shown more of an upward tendency than women's. We will not know for some time whether men will maintain this advantage over women or whether, conversely, their careers will become more alike, which would reinforce the equalizing tendency found in this study. Third, it is
